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- ETHICS -

GENER AL PRINCIPLES
The fol lowing general  pr inciples  apply  to  ever y  employee  and may
form the  basi s  for  the  standards  contained in  thi s  par t .  Where  a
situation i s  not  covered by  the  standards  set  for th  in  thi s  par t ,
employees  shal l  apply  the  pr inciples  set  for th  in  thi s  sec tion in

determining  whether  their  conduct  i s  proper.  

Publ ic  ser vice  is  a  publ ic  t rust ,  requir ing employees  to1. place  loya lty  to  the  C onst itut ion,  the  laws and ethica l
pr inciples  above pr ivate  gain.

Employees  sha l l  not  hold f inancia l  interests  that  conf l ic t2. with the  conscient ious  per formance of  duty.

Employees  sha l l  not  engage in  f inancia l  t ransact ions  us ing3. nonpubl ic  Government  informat ion or  a l low the  improper
use  of  such informat ion to  fur ther  any pr ivate  interest .

An employee  sha l l  not ,  except  as  permitted by subpar t4. B of  this  par t ,  sol ic it  or  accept  any g i f t  or  other  item of
monetar y  va lue  f rom any person or  ent ity  seeking of f ic ia l
ac t ion f rom,  doing business  with,  or  conduct ing ac t iv it ies
regulated by the  employee’s  agenc y,  or  whose  interests
may be  substant ia l ly  af fec ted by the  per formance or
nonperformance of  the  employee’s  dut ies .

5. Employees  sha l l  put  for th honest  e f for t  in  the  per formance
of  their  dut ies .



 

 

 

 
 

 

 
 

 
 

 
 

 
 

 

Employees  sha l l  not  knowingly  make unauthor ized commitments  or  6. promises  of  any k ind purport ing to  bind the  Government .  

  Employees  sha l l  not  use  publ ic  of f ice  for  pr ivate  gain.  

Employees  sha l l  ac t  impart ia l ly  and not  g ive  preferent ia l  t reatment  to  8. any pr ivate  organizat ion or  indiv idual .  

Employees  sha l l  protect  and conser ve  Federa l  proper ty  and sha l l  not  9. use it  for  other  than author ized ac t iv it ies .  

Employees  sha l l  not  engage in  outs ide  employment  or  ac t iv it ies ,  10. including seeking or  negot iat ing for  employment ,  that  conf l ic t  with
of f ic ia l  Government  dut ies  and responsibi l it ies .  

Employees  sha l l  d isclose  waste ,  f raud,  abuse,  and corrupt ion to  11. appropr iate  author it ies .  

Employees  sha l l  sat is f y  in  good faith  their  obl igat ions  as  c it izens ,  12. including a l l  just  f inancia l  obl igat ions ,  especia l ly  those—such as
Federa l ,  State ,  or  loca l  taxes—that  are  imposed by law.  

Employees  sha l l  adhere  to  a l l  laws and regulat ions  that  provide  equal  13. opportunity  for  a l l  Americans  regardless  of  race,  color,  re l ig ion,  sex ,
nat ional  or ig in,  age,  or  handicap.  

Employees  sha l l  endeavor  to  avoid any ac t ions  creat ing the  appearance 14. that  they are  v iolat ing the  law or  the  ethica l  s tandards  set  for th in  this
par t .  Whether  par t icular  c ircumstances  create  an appearance that  the
law or  these  standards  have  been v iolated sha l l  be  determined f rom 
the  perspect ive  of  a  reasonable  person with knowledge of  the  re levant
facts .  




