Flexible Spending Accounts

Use pre-tax dollars to cover eligible health and dependent care expenses.

Did You Know…
The money you contribute to FSA is not subject to payroll taxes, so you pay less in taxes and take home
more of your paycheck. FSAFEDS offers online tools to help calculate how much money you can save
each year. For a list of eligible expenses, visit: www.fsafeds.com/support/eligibleexpense

Health Care FSA
Covers health care expenses (for you and/or your family) that are not paid by your (or your spouse’s)
medical, dental, or vision plans, or by insurance.

Dependent Care FSA – Covers dependent care expenses for children under age 13, such as preschool,
daycare, babysitting, before or after school programs, and summer day camp, as well as for a spouse or relative who is physically or mentally incapable of self-care.

Enrollment
Current employees can sign up for an FSA at www.FSAFEDS.com during Open Season. New employees may enroll up to 60 days from their enter-on-duty date, but before October 1, or wait for Open Season. You must re-enroll every year to continue the benefits.

Reimbursement Options
Pay Me Back (Direct Deposit) – Your reimbursement will be deposited directly into your bank account.
Pay Me Back (Check) – A check will be mailed after a claim has been processed.
Pay My Provider - Payment is sent directly to your provider.

Contact Information
To enroll or contact FSAFEDS visit www.FSAFEDS.com or call 1-877-FSAFEDS (1-877-372-3337) TTY Line: 866-353-8058
